Forty Hill CE Primary School is committed to the safeguarding of our pupils and staff.

Forty Hill CE Primary School 
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Job description – SEN LSA
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Statement of Vision and Values

In consultation with pupils, parents, governors, community members and staff our vision and values were generated based on our inspiration from John 13:34-35
Vision

John 13:34-35 – Jesus said “As I have loved you, so you must love one another. By this everyone will know that you are my disciples,”
Following Jesus’ example, we treat each other, our community, and God’s amazing world with love, respect and compassion. We aspire to ignite curious minds, nuture a passion for learning and enable everyone to experience and share faith, love and service. 
Values

To develop confidence and respect, to show compassion, to learn to be reflective and responsible, to grow resilience. 
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Faith – Faith in God, yourself and others.
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Hope – Hope in God’s promises for us and in the future. 
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Serving the
Lord





Service – serving each other with selfless love.
Post Title: SEN Learning Support Assistant (LSA)

Current Grade: Scale 3
School: Forty Hill CofE Primary School

Reports to the SENCo 

Purpose of job: To support the SENCo and Inclusion team in providing specialist learning and care support for children with SEN on individual and/or group programmes within a classroom or as part of a withdrawal strategy including to help work towards the outcomes on their education and health care plan (EHCP). This will involve working with the teacher to plan and deliver activities and supporting the pupil with routines, transitions and behaviour management. 


This is defined as:

· Individuals/groups of children with specific learning difficulties

· Wave 3 Interventions as appropriate to meet the needs of the school

· In class support work as directed

· Support the work of the SENCo/Inclusion team in raising standards for children with SEN

Duties: 

1. To help plan, resource, deliver, monitor and review progress of children with SEN

2. Attend meeting within school, home-school and at specialist units as required

3. Under the direction of the SENCo/Inclusion Team:

a. Complete in-class observations

b. Help to develop individual and group learning programmes to respond to current and future needs

c. Work independently to deliver, monitor and evaluate the success of the educational plans for children identified with SEN school support

d. Keep detailed notes on progress and concerns to be used as evidence for the review process and Statutory Assessment as appropriate

e. Liaise with the SENCO/Inclusion team regarding the progress and future needs of the children who have been identified as needing support. 

f. Create a positive relationship and environment conducive to effective learning for children with SEN

g. Contribute to overall ethos of the school by acting as a role model and setting high expectations

h. Participate in training, other learning activities and performance development as required

i. Attend and participate in relevant meetings as required

j. As requested / discussed with the SENCo be adaptable within reason to support the needs of pupils

k. Use specialist skills and training to encourage children with SEN to benefit from the planned learning activities, including modifying the class teacher’s planned activities to meet the needs of specific pupils

l. Provide positive and supportive feedback to pupils

m. Be aware of and comply with policies and procedures relating to child protection, equal opportunities, health and safety, confidentiality and data protection. 

n. To cover as directed short term absence of teachers / arranged cover

4. You will have a relevant qualification (NVQ Level 2 or 3) or be prepared to study for one

5. You will have a GCSE Maths or English C or Equivalent. Or be prepared to study for one. 

6. You will ideally have experience of working with children preferably within an educational setting. 

This job description may be amended at any time in consultation with the postholder. 

Last review date:  
Next review date:  

Head of School / line manager’s signature: ……………………………….


Date: 
………………………………






Postholder’s signature:  ………………………………………………………




Date: 
………………………………
